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1. Improve the hiring and retention of African American faculty
*Five-year target to increase African American tenured AAUP faculty by 5%.

	Objectives
	Measures
	Responsible Party
	Comments

	

	
	
	

	

	
	
	

	

	
	
	












2. Enhance the enrollment, retention and graduation of African American students
       *Target is to meet or exceed the percentage of African American high school graduates in Ohio by 2016.
       *Target is to meet or exceed the percentage of African American and underrepresented high school graduates qualified for baccalaureate admission in Ohio by 2016.

	Objectives
	Measures
	Responsible Party
	Comments
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*
NOTE: Examples are provided in each category
.
)

*2011 President’s Report Card to the Board of Trustees
3. Develop and implement a centralized, university-wide system of accountability and assessment with diversity objective setting at the college/unit level

	Objectives
	Measures
	Responsible Party
	Comments

	

	
	
	

	

	
	
	

	

	
	
	










4. Increase diversity among suppliers providing goods and services to the university

	Objectives
	Measures
	Responsible Party
	Comments

	

	
	
	

	

	
	
	

	

	
	
	










5. Take measurable steps to enhance the university climate regarding its commitment to excellence and diversity

	Objectives
	Measures
	Responsible Party
	Comments
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