
Faculty Senate Meeting 

Agenda for April 9, 2015 
400 ABC TUC 

 
3:30 – Meeting of the Faculty Senate – Call to Order 

 

3:32 – Approval of Minutes of the March Meeting 

 

3:35 – Report of the Faculty Chair (T. Herrmann) 
 

3:45 – Report of the President (S. Ono) 

  

4:05 – Old Business/Committee Reports 

 Catalyst Q & A (D. Burgess)  

 Committee on Committees—Election Update (M. Hall) 

 Governance Committee—By-Laws Revisions (S. Mangan) 

 Nominating Committee—Presentation of the Slate (G. Pyne-Geithman) 

 March Committee Reports— 

o Academic Affairs:  

http://www.uc.edu/facultysenate/standing_committees/academic_affairs.html  

o Budget & Priorities:  

http://www.uc.edu/facultysenate/standing_committees/budget.html 

o Research & Scholarship:  

http://www.uc.edu/facultysenate/standing_committees/research_and_scholars

hip.html 

 Other 

 

4:30 – New Business 

 Code of Conduct (R. Apana) 

 

4:35 – Q & A with the Provost—Faculty Morale (B. Davenport) 

 

4:50 -- Report from the Undergraduate Student Government Association (A. Naab)  

 

4:55 – Report from Graduate Student Government Association (A. Mazman) 

 

5:00 - Adjourn  

  

http://www.uc.edu/facultysenate/standing_committees/academic_affairs.html
http://www.uc.edu/facultysenate/standing_committees/budget.html
http://www.uc.edu/facultysenate/standing_committees/research_and_scholarship.html
http://www.uc.edu/facultysenate/standing_committees/research_and_scholarship.html


Report of the Chair of the Faculty—April, 2015 

 

Spring semester has been filled with meetings and searches.  Our standing committees 

have been working diligently to help refine academic processes and planning to support 

improvement of our practices at UC.  In addition, our elections are well under way.  We are also 

working cooperatively with UCIT and providing faculty representatives to further develop 

eLearning at UC especially through the eLearning Committee and upcoming strategic planning 

processes.   

As Faculty Chair I participate in over 25 committees and I would like to highlight the 

work of the Diversity Council.  The Diversity Council is especially important to the mission of 

the University of Cincinnati including our commitment “to excellence and diversity in our 

students, faculty, staff, and all of our activities.”  The mission also states that “we provide an 

inclusive environment where innovation and freedom of intellectual inquiry flourish.” Under the 

leadership of our Chief Diversity officer, Bleuzette Marshal, I and other student, faculty, and 

staff council members are preparing to lead initiatives and to further promote equity and 

inclusion at UC.  As a community we need to continue to learn and to review and consider our 

policies and practices to assure that they are equitable and inclusive.  

 Finally, we kicked off the Life of Mind speaker series in March.  This was a joint effort 

of the President, the Libraries and the Faculty Senate and was designed to recognize faculty 

excellence and create an opportunity for intellectual conversations. The lecture was provided by 

Dr. Jeffrey Whitsett from the College of Medicine, a specialist in pediatric pulmonary disease 

and moderated by President Ono. A distinguished faculty panel comprised of Karen Bankston 

from the College of Nursing, James Clark from the College of Allied Health Science, School of 



Social Work and Joseph Tomain of the College of Law questioned the speaker and provided 

unique and insightful perspectives.  We look forward to continuing this tradition again in the fall.   

I ask that you please make note of the following dates and events.  Please promote the events 

with your faculty.   

Important Dates & Events 

 

I. Faculty Senate meeting schedule— 

April 9, 2015--confirm slate for All U Elections 

May 14, 2015—Title IX Training, extended meeting from 3:00 – 5:00 p.m. 

June 11, 2015 & July 9, 2015—Summer dates 

August 20, 2015—Faculty Senate Bootcamp and Meeting, 8:30 a.m. – 5:00 p.m. 

 

II. Events—Please promote these events with your faculty 

Wednesday, April 15, 2015—Faculty Award Ceremony 

Thursday, April 23, 2015—All U Faculty Meeting & President’s State of the   

       University Address 

Friday, May 1, 2015 10 am Doctoral Hooding & Master's Recognition Ceremony 

Saturday, May 2, 2015 Undergraduate Commencement (Bachelors & Associate  

       Degrees) at 9:00 am and 2:00 pm 

For commencement details:  http://www.uc.edu/commencement/details.html  

 

III. All U Faculty Elections (Nominating Committee) 

April 9, 2015—Nominations provided to senate and date of confirmed slate 

April 16, 2015—Deadline for Petitions 

April 23, 2015—Final Nominations at All U Fac Meeting 

May 7, 2015—Election Completed (voting by all faculty) 

 

http://www.uc.edu/commencement/details.html


 

 

Minutes of the faculty senate meeting held at the College of Medicine on March 12th, 2015 

Recorded by Gail Pyne-Geithman, Secretary. 

 

1. Welcome and introduction to Interim Dean of the College of Medicine, Dr. William Ball (Tracey Herrmann). 

 

BB: As VP of research and here at COM, I am on both sides of campus. I’d like to welcome the Faculty Senate to the 

College of Medicine, and also to the Colleges of Nursing, Pharmacy and Allied Health, all of whom contribute to the 

strength of healthcare training. We are happy to host Faculty Senate, and hope to do so more often in future. We are 

currently engaged in developing a Strategic Plan for the COM, and the entire AHC. 

 

2. Call to order the Faculty Senate Meeting (Tracy Herrmann). 

 

3. Approval of the minutes of the February 12th Faculty Senate Meeting. 

 

We would like to ask for approval of the minutes pending the inclusion of the report of the Graduate Student 

Governance Association, which has not yet been received from Ayça Mazman. 

Moved: MH; Second: RH. 

 

4. Report of the faculty chair. 



 

 

 
 

PS: We would really like to solicit ideas for future “life of Mind” lectures. Please send suggestions to TH. 

RH: I’d like to give a shout out to our chair (TH) for emphasizing the excellence of faculty already at UC. 

GPG: IS the lecture open to people outside of UC? 

RH: yes. 

TH: The call for nominations for elections will be sent out in the next week or so. Please talk to your colleagues, we need 

a full slate. 

CA: I’d like to inquire about parking for those of us coming from the medical campus. It is a challenge for us to park on 

main campus. 

TH: Perhaps Dr. Ball can assist with this. At Blue Ash, they keep tickets for other campus parking for faculty that have to 

travel to meetings. 

 

5. Report of the President (S. Ono)—Third Century Faculty Input Session with Rod Grabowski 

The PowerPoint presentation is included in the agenda packet for this meeting.  

RG: The UC Foundation facilitates the process of philanthropy, but the Deans decide the priorities. One of my main jobs 

is to alleviate the tension between the UC Foundation and the Deans.  

PS: Where is the line between the UC Foundation and the UC Health Foundation? Is there no conflict of interest? 

RG: These entities were integrated on January 5th, 2015. UC Health foundation (Chris Smith) is now focused on “Grateful 

Patient” philanthropy. 



 

 

BB: The majority of “grateful patients” money goes straight to the COM, on a case-by-case basis. 

GJPG: Mike Zenz and Chris Smith came to the COM FF to present and discuss in February. 

SO: Thank you Rod for a great job; tension between leadership and foundation, as well as a lack of alignment between 

them was a problem, and makes strategic fundraising difficult. 

We are having conversations now with the academic leadership for the next capital campaign. It is unusual in a 

University of this size to talk directly to the students and staff and faculty. I wanted to give multiple opportunities for 

feedback. The job of the UC foundation is to raise money for UC, aiming for between $150-170M per year. We need 

adequate numbers of people on the ground and we don’t have enough people yet. We are using science to assess the 

feasibility of a campaign. Today’s campaigns are not so much about “how much?” as “what are the priorities?” The 

upcoming capital campaign is currently unnamed, but will align with the 3rd Century plan; including Cancer, sensing 

sustainability and neuroscience.  

 

RG: We are always in fundraising mode, but the best campaigns align with a strategic plan (business plan). This helps us 

craft the message to an external audience and synergy catapults the idea. 

 

SO: Context: Hiring faculty. We had a good meeting with the BOT, and they agreed we need to invest in people (our 

biggest asset). We’ll increase Core support, endowed chairs and scholarships for students. We want to support current 

faculty, get new faculty, celebrate our milestone (Bicentennial 2019) and 

leverage that enthusiasm. We also want to leverage our research pathways 

(A, B and C). The BOT has bought into this strategy. 

There followed a presentation with multiple choice questions. The Faculty 

were invited to use the provided Personal Response System clickers to 

participate. The final polls are provided below. 

 

 

 

 

 

 

 



 

 

 

 

RH: Congratulations to RG, this takes organizational and governance 

changes; good changes. Faculty support: we need to drill down on 

what that means. How do we attract the next generation of faculty, 

and retention policies? This would be something to discuss going 

forward. 

SO: Please let me know if you have any thoughts about this process 

going forward. 

RG: You can contribute at uc.edu/foundation/townhall  or come to the 

next meeting, March 27th at t\TUC Great Hall. 

SO: If you want to open deeper conversations with me, send me emails at president@uc.edu. I’d be happy to schedule 

freestanding meetings. 

 

TH: SO will be receiving the People of Vision Award 

tonight.  

 

6. Old Business 

(i) Committee on Committees (Marla Hall). 

RH: Motion to place this slate before the senate and accept nominations from the floor. AP: seconded. 

MH presented the slate as it stands (included in the agenda packet)  

MH: All in favor of taking nominations from the floor?  

Unanimously approved. 

Nominations were then accepted from the floor.  

 

MH: Motion to close nominations? 

DC: so motioned. JT: Seconded. 

The updated slate will be distributed when the ballot is ready to be sent for elections (see calendar provided in Chair’s 

report). 

 

(ii) Governance committee presents restated bylaws (Sean Mangan, Chair). 

The current version of the restated bylaws was sent as an attached document to the agenda packet. 

SM: Over the years, many small changes have piled up and made it difficult to consult the bylaws. We plan to attack this 

in two phases: 

1. Restatement of the bylaws; no substantive changes. Make the document more understandable and allow faculty 

input. 

2. Substantive changes, which will be pointed out in the document. 

 

TH: Some background to facilitate discussion. Bylaw changes can be sent directly to Sean and the governance committee 

will consider them before it goes out to all faculty for discussion. MH and RH already sent some points. 

 

MH: This is a good approach; get everything clear first and then make substantive changes. I found a lot of extraneous 

language. 

TH: Send to SM please. 

mailto:president@uc.edu


 

 

RH: Point of order. The committee will “consider” additions, and if the committee does not implement the changes, they 

could be proposed from the floor. RH and RM changes will be sent to the committee for their opinion. 

SM: TH will have to send everything out 2 weeks before the meeting. 

 

(iii) February committee reports. 

These can be found online  

Academic Affairs: 

http://www.uc.edu/facultysenate/standing_committees/academic_affairs.html 

 

Budget & Priorities: 

http://www.uc.edu/facultysenate/standing_committees/budget.html 

 (iv) Other. None raised. 

 

7. New Business. 

(i) Catalyst update: Doug Burgess, Registrar.  

This information is included in the agenda packet. 

The process is moving along. We are taking advantage of the project to improve processes. Withdrawal of student still 

has to be signed off on, because of Financial Aid tracking (Federal Law). We will talk about Title IV regulations and some 

more things next time.  

 

(ii) Other. None raised. 

 

8. AAUP (Greg Loving, President) 

RPT meetings April 7th in 400 TUC.  

State level lobbying groups pushing for more State funding.  

 

9. Motion to adjourn 

RH: So motioned. 

MH: Seconded. 

  

 

http://www.uc.edu/facultysenate/standing_committees/academic_affairs.html
http://www.uc.edu/facultysenate/standing_committees/budget.html
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Title: Conduct, rights and responsibilities:  Student code of conduct. 

Division: 40:  Students 

Number: 40-5-05 

 
(A) Introduction 

 

(1) Preamble 

 

(a) The University of Cincinnati serves the people of Ohio, the nation, and the world as 
a premier, public, urban research university dedicated to undergraduate, graduate, 
and professional education, experience-based learning, and research. We  

are committed to excellence and diversity in our students, faculty, staff, and all of 
our activities. We provide an inclusive environment where innovation and freedom 
of intellectual inquiry flourish. Through scholarship, service, partnerships,  

and leadership, we create opportunity, develop educated and engaged citizens, 
enhance the economy and enrich our University, city, state and global community. 

 

The Student Code of Conduct (“SCOC”)  is intended to provide broad 
guidance in identifying and discouraging behavior that conflicts with the 
building of a strong and just community that respects and protects the 
diverse interests and goals of all students, all student organizations.  By 
admission to or attendance at the university, a student accepts the 
responsibility to comply with the SCOC and the rules and policies of the 
University of Cincinnati.   

 

(b) The SCOC is administered consistently with the university’s policy 
entitled “Conduct, rights and responsibilities:  Statement of student 
conduct, policies and procedures,” rule 3361:40-5-03 of the 
Administrative Code.  Paragraph (A)(1)(b) of that rule states:  “In a 
university, the paramount value involved in student conduct should be 
self-governance with each student bearing the responsibility for the 
student’s own behavior. Although it is thus assumed that students are 
mature and responsible individuals and that the university does not occupy 
a parental role, formal disciplinary sanctions nonetheless may be imposed 
whenever student conduct interferes with the university's duty to afford its 
members an opportunity to attain educational and other stated institutional 
objectives. In pursuance of the goals of the university, disciplinary 
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policies, procedures, and standards should be primarily educational rather 
than punitive in nature and should be consistent with both the customs of a 
free society and the nature and function of an institution of higher 
learning.” 

 

(c) The authority for the SCOC is contained in rule 3361:40-5-04 of the 
OHIO Administrative Code and section 3345.21 of the Ohio Revised 
Code. The university may proceed through the disciplinary process as 
outlined in the SCOC, regardless of any action by other authorities 
including city or state police, or local, state, or federal courts unless 
precluded by a court order. 

 

(d) Ten representatives of the administration, faculty and students constituting 
a SCOC Review Committee provide a democratic mechanism for the 
review of student conduct standards, as required by rule 3361:40-5-03 of 
the Ohio Administrative Code. 

 

(e) It is each student’s responsibility to know and comply with the 
university’s SCOC and other rules and policies of the University of 
Cincinnati.  The provisions of the SCOC are not to be regarded as a 
contract between the university and the student.  The university reserves 
the right to change the SCOC at any time during the student’s term of 
enrollment. 

 

(f) It is the university’s responsibility to make reasonable efforts to make the 
SCOC available for students.  Toward that end, the division of student 
affairs will regularly circulate the SCOC along with other rules, 
regulations, and policies, which directly affect students at the University 
of Cincinnati. The SCOC will be available for review in the following 
locations:  the office of the university ombuds, the university judicial 
affairs office, and the university web page at www.uc.edu/conduct. 

 
(2)      Charter of student rights and responsibilities 

 

(a)  Application of the SCOC shall be consistent with rule 3361:40-5-01 of the 
Ohio Administrative Code.  Paragraph (A) of that rule states:  “Students 
are members of society as well as members of the academic community. 
As members of society, students have the same responsibilities as other 
members of society and enjoy the same freedom of speech and peaceful 
assembly, and the right of petition that other members of society enjoy. 
As members of the academic community, they shall have the rights and 
be subject to the responsibilities which accrue to them by virtue of this 
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membership. Institutional authority shall not be employed to inhibit such 
intellectual and personal development of students as is often promoted 
by the exercise of their rights and responsibilities both on and off the 
campus.” The SCOC shall not be interpreted to impinge upon 
constitutionally protected rights and privileges, such as those under the 
First and Fifth Amendments of the United States Constitution.   
 

(b) Paragraph (D) of rule 3361:40-5-01 states:  “Students shall be free from 
unreasonable searches and seizures by university personnel.” 

 

(c) The first sentence of paragraph (E) of rule 3361:40-5-01 states:  “Students 
shall be responsible for maintaining established standards of scholarship 
and conduct essential to the educational mission and community life of the 
university.” 

 
(3) The SCOC is administered in accordance with applicable Federal and State laws as 

well as the university’s policy on non-discrimination. In order to comply with federal 
civil rights laws including but not limited to Title IX of the Education Amendments 
of 1972, the SCOC has specific procedures for complaints of harassment and 
discrimination, which include complaints on the basis of race, color, religion, national 
origin, ancestry, disability, medical condition, genetic information, marital status, sex, 
age, sexual orientation, veteran status, or gender identity and expression. These 
procedures also apply to sex or gender based violence, dating violence, domestic 
violence and stalking which are covered under Title IX.  
 

 

(4)       Jurisdiction 
 

The University of Cincinnati reserves the right to respond to conduct that 
undermines, interferes with, or obstructs the safety and security of the 
University community or that adversely affects the integrity or interests of the 
educational mission or functions of the University. 

 

(a) Students/Student Organizations 
 

(i) Undergraduate and graduate students who violate the SCOC shall 
be subject to appropriate disciplinary action.  Law and Medical 
students are only subject to their respective Honor Codes for 
conduct covered under such codes.  Conduct not covered under 
such codes shall be subject to the SCOC.  All other colleges with 
licensure or professional codes governing conduct shall adhere to 
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the procedural requirements of this SCOC. 
 

(ii) Student organizations that violate the SCOC shall be subject to 
appropriate disciplinary sanctions. “Student Organization” refers 
to any number of persons who have complied with the formal 
requirements set forth to be registered and recognized as such or 
who are actively seeking registration/recognition. 

 

(ii)(iii) The term “student” as used in the SCOC means an individual who 
has been accepted for admission to the university, registered for classes, 
enrolled at the university, or otherwise entered into any other 
relationship with the university to take or audit instruction and is 
pursuing undergraduate, graduate, or professional studies either on a 
full- or part-time basis.  Student status lasts until an individual 
graduates, withdraws from the university, is dismissed, or is not in 
attendance for two complete semesters. 

 

(b) On and off campus behavior 
 

(i) The SCOC applies to student conduct that occurs on campus or on 
university owned, leased, or controlled premises.  University 
campuses include University of Cincinnati Uptown Campus, UC 
Blue Ash, Clermont College and UC East – UC Clermont college. 

 

(ii) The SCOC also applies to off-campus conduct under the 
following circumstances: 

 

• When the student is on academic assignment, attending a 
university event or an event of a registered student group, or 
acting as a representative of the university at an off-campus 
event; or, 

 

When the university is notified by an arresting or prosecuting 
authority of misconduct of any university campus resulting in a 
police report being filed, an arrest being made, summons being 
issued, or an indictment being returned against the student 
including but not limited to:   

• a crime of violence as defined by paragraph (A)(9) of section 
2901.01 of the Revised Code;  
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• for corrupting another with drugs as defined by section 
2925.02 of the Revised Code;  

• for trafficking in drugs or aggravated trafficking in drugs as 
defined by section 2925.03 of the Revised Code;  

• for Underage Persons Offenses Concerning as defined by 
section 4301.69 of the Revised Code;  

• for Opened Container of Beer or Intoxicating Liquor 
Prohibited At Certain Premises as defined by section 4301.62 
of the Revised Code;  

• for Purchase of Beer of Intoxicating Liquor by Persons under 
Twenty-One as defined by section 4301.63 of the Revised 
Code;  

• for Prohibition Against Consumption of Beer or Intoxicating 
Liquor In Motor Vehicle as defined by section 4301.64 of the 
Revised Code;  

• for Disorderly Conduct as defined by section 2917.11 of the 
Revised Code; for Resisting Arrest as defined by section 
2921.33 of the Revised Code;  

• for Possession of Controlled Substances as defined by section 
2925.11 of the Revised Code;  

• or, for violating substantially equivalent laws of other 
jurisdictions. 

 

(iii) The university also reserves the right to take disciplinary action 
for conduct when the student, or student organization, in the 
university’s sole judgment, poses an obvious threat of serious 
harm to any member of the university community or when such 
conduct has continuing effects that create a hostile environment in 
a university program or activity. 

 

(c)      Riotous behavior 

 

(i) Section 3333.38 of the Ohio Revised Code focuses on the riotous 
behavior of students on and around university campuses.   The law 
has two separate penalty provisions—denial of financial aid and 
expulsion. 

 

(ii) Regarding financial aid, paragraph (B) of section 3333.38 of the 
Ohio Revised Code generally provides that an individual who is 
convicted of, pleads guilty to, or is adjudicated a delinquent child 
for committing aggravated riot, riot, failure to disperse, or 
misconduct at an emergency, shall be ineligible to receive any 



6 
 

student financial assistance supported by state funds for two 
calendar years from the time the individual applies for financial 
assistance. 

 

(iii) Regarding expulsion, paragraph (C) of section 3333.38 of the Ohio 
Revised Code generally provides that a student who is convicted 
of, pleads guilty to, or is adjudicated a delinquent child for 
committing aggravated riot or riot, shall immediately be dismissed 
from the university.  Moreover, no Ohio public university or 
college shall admit an individual who has been convicted of either 
aggravated riot or riot for one academic year after the individual 
applies for admission. 

 

(iv) Action taken as a result of section 3333.38 of the Revised Code 
does not limit the University of Cincinnati’s ability to otherwise 
discipline students under the SCOC. 

 

(d)      Division of student affairs  

 

(i) If it is not self-evident whether an alleged violation constitutes 
academic or nonacademic misconduct, the dean of the student’s 
home college or designee and the dean of students or designee 
shall confer to determine whether the matter shall be handled as 
academic or nonacademic misconduct, and shall notify the 
appropriate administrator and all parties. 

 

(ii) Without unnecessary delay from the date of discovery of the 
alleged offense, all nonacademic misconduct shall be reported to 
the office of university judicial affairs (“OUJA”) 
(www.uc.edu/conduct) and all instances of academic misconduct 
shall be reported to the college conduct administrator as well as to 
the OUJA. Reports or inquiries can be made to the Director of 
Judicial Affairs or designee, University of Cincinnati, Steger 745, 
2801 UC MainStreet Cincinnati OH 45221-0193. (Phone) 513-
556-6814. Complaints can also be filed using the online reporting 
form. 

 
(iii) At the start of each academic year, the vice president for student 

affairs will appoint a university appeals administrator (“UAA”) 
who hears all appeals under the Student Code of Conduct. 

 
(iv) When a student organization is alleged to have violated charged 

http://www.uc.edu/conduct


7 
 

with a violation of the SCOC, the organization, as well as 
individual members, may the director of student activities and 
leadership development or the appropriate administraotrs at UC 
Blue Ash, Clermont college, or UC East  UC Clermont college will 
consult with the appropriate student organizations and activities 
governing board to determine whether the case should be referred 
to the appropriate governing body or handled administratively and 
whether specific individuals should  be referred for disciplinary 
action under the SCOC. 

 
(v) Matters involving conduct that is covered by Title IX must be 

referred to the Title IX Coordinator or designee. 
 

(e)      Academic divisions: baccalaureate & graduate education and health affairs 

 

(i) Each college dean shall appoint a college conduct administrator 
(“CCA”) who shall be responsible for the administration of 
undergraduate academic misconduct procedures. The head of each 
graduate program or CCA or CCA designee will oversee the 
administration of academic misconduct procedures for graduate 
students in that graduate program.  Undergraduate program 
directors may have departmental responsibility for advising 
instructors and students with misconduct issues. 

 

(ii) Any case involving academic misconduct shall originate with the 
instructor in whose course the alleged misconduct occurred.  The 
instructor will report sanctions for academic misconduct to the 
CCA who will report that misconduct to the CCA of the student’s 
home college and to the OUJA.  If a resolution comes through the 
College Hearing Panels (“CHP”), the CHP  make disciplinary 
recommendations to the college dean for approval. In cases of 
dismissal from the university, the college hearing panel must 
provide the recommendation to the provost for approval.  

 

(5) Procedural overview 
 

(a) Timelines 
 

(i) All Listed timelines (i.e., fifteen days, forty-eight hours) exclude 
weekends, holidays, and term breaks when the university is not in 
session, with the exception of harassment or discrimination 
matters. 
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(ii) In complaints involving conduct covered under Title IX, the 

university will generally conclude its investigation and 
adjudication within 60 calendar days.  

 
(iii) Title IX investigation timelines can be found in the Title IX 

Grievance Procedure for Students and Third Parties. 
(http://www.uc.edu/titleix/policies-procedures.html) 

 
a. The Title IX Coordinator or designee will generally provide an 

investigation report to OUJA within 25 calendar days of receipt 
of a formal complaint. 
 

b. OUJA generally within five calendar days of receipt of 
disciplinary complaint, will send written notice to any student 
or student organization identified as allegedly being in 
violation of university rules related to Title IX. 

 

c. OUJA must request, and the Dean of Students or designee and 
the Title IX Coordinator or designee must within three days of 
such request either deny or approve, any extension of time that 
will delay notice to the student beyond fifteen calendar days. A 
copy of the request for an extension, and the final decision as 
to that request, shall be included in the student’s disciplinary 
file. 

 
d. A hearing will generally be completed within 24 calendar days 

from receipt of a disciplinary complaint. 
 

e. Notice of the outcome and the right to appeal will generally be 
provided to all parties within 6 calendar days of the completion 
of a hearing. 

 
(iv) In discrimination or harassment cases not covered by Title IX, the 

university will generally conclude its investigation and 
adjudication within 60 calendar days. The OUJA will generally 
complete the investigatory report within 25 calendar days of 
receipt of the formal complaint. 
a. OUJA generally within five calendar days of receipt of 

disciplinary complaint, will send written notice to any student 
or student organization identified as allegedly being in 
violation of university rules related to harassment or 
discrimination. 

b. OUJA must request, and the Dean of Students or designee must 
within three days of such request either deny or approve, any 
extension of time that will delay notice to the student beyond 
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fifteen calendar days. A copy of the request for an extension, 
and the final decision as to that request, shall be included in the 
student’s disciplinary file. 

c. A hearing will generally be completed within 24 calendar days 
from receipt of a disciplinary complaint. 

d. Notice of the outcome and the right to appeal will generally be 
provided to all parties within 6 calendar days of the completion 
of a hearing. 

 

(b)  Notification 
 

All written notices to students shall be considered received upon delivery 
to a student’s current local or permanent address on record with the 
university, by United States or campus mail, by bearcat on-line electronic 
messaging with delivery notification, or to the student in person.  Such 
notice shall be deemed adequate unless the student shows just cause why 
the receipt of notice substantially impaired his or her ability to prepare for 
any review meeting or hearing.  It is the responsibility of the student to 
have his or her current local address on record with the university. 

 
(c) Standard of proof 

 

The standard of proof used to determine whether a student has violated 
the SCOC shall be based on a preponderance of evidence, a more likely 
than not standard. 

 

(d) Diminished capacity 
 

Being under the influence of drugs or alcohol will not diminish or excuse 
a violation of the SCOC. 

 

(e) Sanctions for violations 
 

A student found to have violated the SCOC will be subject to sanctions 
ranging from university disciplinary academic action to university 
disciplinary dismissal.  More than one sanction may be imposed for a 
single violation.  A single act may constitute a violation of more than one 
regulation. 

 
(f) Disciplinary records file 
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All disciplinary records and files, including those resulting in a finding of 
“responsible,” are maintained in the OUJA for a period of six seven years 
from the date of resolution. Records relating to a disciplinary action for 
academic misconduct are maintained by the director of the OUJA and 
CCAs as educational records separate from a student’s academic record 
and are subject to the protections and release provisions by the Family 
Educational Rights and Privacy Act (FERPA) of 1974 as it may be amended 
from time to time. 

 

(g) Home college 
 

The home college is the college in which the student is matriculated at 
the time of the alleged misconduct. 

 

(h) Withdrawal 
 

If a student withdraws from the university before a disciplinary process 
has been completed, the process may proceed in the absence of the student 
and a hold may be placed on the student’s future registration requiring that 
the disciplinary action would have to be completed before the student 
would be eligible to register again. 

 
(i) Refund 

 
In the event of a suspension or dismissal from the residence halls or 
university, the regular refund schedule outlined in university publications 
will apply. 

 
(j) Policy on Amnesty 

 
(i) The University community encourages the reporting of conduct 

code violations and crimes involving a victim, especially sexual 
misconduct.  Sometimes, victims are hesitant to report such 
conduct to university officials because they fear that they may be 
accused of policy violations, such as underage drinking at the time 
of the incident.  It is in the best interests of this community that as 
many victims as possible choose to report code violations to 
university officials.  To encourage reporting, the University of 
Cincinnati has the discretion to does not charge alleged victims, 
bystanders or witnesses, or others who participate in the SCOC 
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process with certain non-violent violations, such as unauthorized 
personal use of alcoholic beverages or Drugs drugs or Narcotics 
narcotics, related to the incident.  

(ii)  Amnesty will be determined on a case by case basis at the  discretion of the Dean of 
Students or designee, except that in Title  IX matters, the Dean of Students will obtain input 
from the Title  IX Coordinator.(k) Educational response 
  The university may administer educational responses in response    
 to student behavior. Educational responses are intended to      
 incorporate values of the University community and allow an     
 opportunity for students to grow as responsible members of the     
 University community. While educational responses are not     
 sanctions they may be administered as a result of a student’s     
 behavior even if the behavior does not warrant a procedural     
 review. In such cases where behavior does not warrant a      
 procedural review, the conversation may be documented. 

 
 

(B)      Academic misconduct 

 

(1)     Academic integrity and honor pledge 
 

(a) In pursuit of its teaching, learning and research goals, the university of 
Cincinnati aspires for its students, faculty and administrators to reflect the 
highest ethical standards defined by the center for academic integrity as “a 
commitment, even in the face of adversity, to six fundamental values: 
honesty, trust, fairness, respect, courage and responsibility.” 
(www.academicintegrity.org/).  Although not all students are subject to a 
college honor code or pledge, every student is bound by the academic 
misconduct provisions of this code which are enforced, in part, to assure 
academic integrity.  When dishonest students cheat to gain unfair 
competitive advantage over other students, they cheat themselves out of a 
decent education. 

 

(b) Some faculty members and academic units may require students to sign a 
pledge before taking tests or when submitting assignments.  The pledge 
may contain language such as: “On my honor I pledge that this work of 
mine does not violate the University of Cincinnati Student Code of 
Conduct provisions on cheating and plagiarism.”  Honor pledges serve 
primarily as a teaching tool; unless a college has a mandatory honor code, 
pledges are used at the discretion of the instructor without imposition of a 
disciplinary sanction for students who honestly do passing work but object 
to a signed affirmation.  Alternative pledges as well as information about 
the Academic Integrity Campaign can be obtained from the OUJA and 

http://www.academicintegrity.org/
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online at http://www.uc.edu/conduct. 
 

(2)      Academic misconduct definitions 
 

(a) Aiding and abetting academic misconduct 
 

Knowingly helping, procuring or encouraging another person to engage in 
academic misconduct. 

 

(b) Cheating 
 

Any dishonesty or deception in fulfilling an academic requirement such 
as: 

 

(i) Use or possession of unauthorized material or technological 
devices during an examination, an “examination” meaning any 
written, oral work or assessment submitted for evaluation or grade. 

 
(ii) Obtaining assistance with or answers to examination questions 

from another person with or without that person’s knowledge. 
 

(iii) Furnishing assistance with or answers to examination questions to 
another person. 

 

(iv) Possessing, using, distributing or selling unauthorized copies of an 
examination. 

 

(v) Representing as one’s own an examination taken by another 
person. 

 

(vi) Taking an examination in place of another person. 
 

(vii) Obtaining unauthorized access to the computer files of another 
person or agency or altering or destroying those files. 

 

(c) Fabrication 

http://www.uc.edu/conduct
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The falsification of any information, research statistics, lab data, or 
citation in an academic exercise. 

 

(d) Plagiarism 
 

(i) Submitting another’s published or unpublished work in whole, in 
part or in paraphrase, as one’s own without fully and properly 
crediting the author with footnotes, quotation marks, citations, or 
bibliographic references. 

 

(ii) Submitting as one’s own original work, material obtained from an 
individual, agency, or the internet without reference to the person, 
agency or webpage as the source of the material. 

 

(iii) Submitting as one’s own original work material that has been 
produced through unacknowledged collaboration with others 
without release in writing from collaborators 

 
(iv) Submitting one’s own previously written or oral work without 

modification and instructor permission. 
 

(e) Violating Ethical or Professional Standards 
 
Violations of any ethical or professional standards as outlined by the 
academic college. 

 

(3)       Procedures for academic misconduct 
 

Students suspected of academic misconduct, whether acknowledging involvement   
or not, shall be allowed to continue in the course without prejudice pending 
completion of the disciplinary process. If a student chooses to withdraw from a 
course during their academic misconduct process, the process will continue and 
the student is responsible for adhering to all deadlines and processes below. If the 
misconduct occurs at the end of an academic semester or break, the process will 
continue following the timeline once classes are in session, unless otherwise 
agreed to by all parties involved. The student is responsible for adhering to all 
deadlines and processes below. If the resolution results impact a grade or status of 
previous class, the instructor will notify the registrar as applicable.  
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(a) Faculty-student resolution 
 

(i) Allegation 
 

(a) The original jurisdiction of any case involving academic 
misconduct shall be with the instructor in whose course the 
alleged misconduct occurred.  In the absence of the 
instructor with the department chair of the course or dean 
designee. An instructor who suspects a student of academic 
misconduct or receives a complaint alleging misconduct 
that raises suspicion should consult the CCA to learn 
whether there is any record of prior academic misconduct.  

 

(ii) Notice 
 

(a) Within ten days of discovering the misconduct, the 
instructor will inform the student verbally or in writing, and 
follow up with formal notice in Form A 
(http://www.uc.edu/conduct.html) . Form A will include a 
description of the alleged academic misconduct, the 
instructor’s recommended sanctions and the student’s 
options for resolution. If needed, the instructor or student 
may arrange a review meeting, and the student may have an 
adviser at that meeting. This meeting must occur within the 
five days of receiving Form A. 

(b) If the student and instructor are unable to reach a resolution 
through Form A, the CCA and student will be notified 
through Form B. Form B includes a description of the 
alleged misconduct, the instructor’s recommended 
sanctions and the student’s options for resolution, including 
the College Hearing Panel (CHP).  
 

(iii) Response to notice  
 
a. First notice: Form A 

 
The student has five days to return Form A to the instructor and in 
writing choose to:  
 

i. Accept responsibility and the proposed sanction(s), If a 
student accepts responsibility and sanctions, the 
instructor will notify the CCA of the resolution on 
Form A within five days of receiving Form A from the 
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student and the sanctions will be imposed. 
 

ii. Challenge the finding or sanctions and meet with the 
instructor. If a student challenges the finding or 
sanctions, the student and instructor will meet within 
five days of the instructor receiving Form A back from 
the student. After this meeting, the instructor five days 
to:  
 

1. Dismiss the allegation and the case will be 
considered resolved. 

2. Move forward with the allegation and provide 
Form B to the student outlining the alleged 
misconduct and proposed sanctions. 
 

iii. If the student fails to respond within five days of 
receiving Form A, the instructor will provide a second 
formal notice, Form B, to the CCA and to the student.  
 

iv. If the instructor takes no action after five days of 
receiving back Form A from the student, the allegations 
shall be considered dismissed. 
 

b. Second notice: Form B  
 
The student has five days to respond in writing to the instructor 
if they choose to:  

 

 
 

 

(i.) Accepts responsibility to the violations and agrees 
to   accept the sanctions; 

 

(ii.) Accepts responsibility but challenges a sanction and 
requests a College Hearing Panel (CHP); or 

 

(iii.)  Denies responsibility and requests resolution by the 
College Hearing Panel (CHP). 

 

(a) If the student denies responsibility or challenges the 
sanction, the instructor will ask the CCA of the college in 
which the misconduct occurred to convene a CHP. 
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(b) If the student accepts responsibility and the sanction the 
instructor will notify the CCA of the college in which the 
misconduct occurred and the sanction(s) will be imposed. 
The CCA will record that resolution and provide a copy to 
the director of the OUJA and to the CCA of the student’s 
home college. 

 
(c) If the student fails to respond to Form B within five days 

then the academic sanction(s) is final.  
 

(b)      College hearing panel resolution 

 

(i)       College hearing panel members 
 

(a) When a faculty-student resolution is not achieved, the 
CCA, without unnecessary delay, shall convene a CHP of 
the college in which the alleged misconduct occurred.  The 
charge to this CHP shall be to investigate the alleged 
misconduct and to recommend appropriate sanctions. 

 

(b) The CHP shall consist of: the hearing chair, one 
representative selected by the college faculty and one 
representative selected either by the college tribunal or 
student government for undergraduates, or by the graduate 
college tribunals or graduate student governance 
association for graduate students.  The hearing chair shall 
be the CCA or designee. The hearing chair shall vote only 
in the event of a tie. 

 
(c) Either the student charged or the instructor alleging 

misconduct may challenge participation of any panel 
member on the grounds of conflict of interest.  Challenges 
must be submitted in writing to the hearing chair within 
three days after the parties have been notified of the panel 
composition.  The challenge must specify reasons that 
would prevent the individual from being unbiased with 
respect to the hearing proceedings.  The hearing chair shall 
decide whether the challenge has merit.  If the challenge is 
granted, a substitute will be appointed and the same option 
to challenge shall exist.  If the hearing chair is challenged, 
the dean of the college or his or her designee shall 
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determine the validity of the challenge and either replace or 
retain the hearing chair. 

 
(ii) Hearing participants 

 
(a) Presence at hearings shall be restricted to those individuals 

involved except as otherwise noted. 
 

(b) The student may elect to have an adviser present who may 
counsel, but not actively participate as a spokesperson or 
vocal advocate in the hearing.  Students are required to 
notify the hearing chair 24 hours prior to the hearing if the 
adviser is an attorney.  Delays in the hearing process will 
not be allowed due to the scheduling conflicts of an 
advisor, therefore, a student should select an advisor whose 
schedule allows attendance at the scheduled date and time 
for the CHP. 

(c) The university ombuds may be present as an observer. 
 

(d) Witnesses are strongly encouraged to be present for 
hearings.  However, if a witness is unable to attend,  
statements may be submitted by the witness. 

 
(e) If the student, faculty or staff member chooses not to attend 

the hearing, his or her notarized written statements shall be 
reviewed at that time and evaluated based on the 
information available.  No adviser may be present for any 
party who does not attend the hearing. 

 
(iii) Hearing procedures 

 
(a) The hearing chair and the CHP shall have the right to 

determine the acceptability of testimony and other 
evidence, based on relevance of the information to be 
provided during the hearing and may place time limitations 
on testimony and on closing comments. 

 
(b) When more than one student is involved in an allegation of 

misconduct, any involved student may request a separate 
hearing.  Such requests shall be made to the hearing chair at 
least two days (48 hours) prior to the scheduled hearing. 

 
(c) CHP hearings but not deliberations shall be recorded by the 

university.  Any record of the hearing shall remain the 
property of the university.  Either party may have post-
hearing access to the recorded hearing.  However, to 
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maintain confidentiality, students are not permitted an 
audio copy of the recorded hearing. 

 
(d) If a student is found responsible for violating academic 

misconduct, the CHP recommends all sanctions to the 
college dean, which include but is not limited to,  
disciplinary reprimand, probation, suspension or dismissal, 
failure of assignment or class, and/ or educational 
sanctions. 

 
(iv) Post-hearing procedures 

 
(a) Within three days after the conclusion of the hearing, the 

hearing chair shall send the panel’s recommendation to the 
college dean and to the student.    

 
(b) Within five days after receipt of the panel’s 

recommendation, the dean of the college or his or her 
designee shall concur with, modify, or reject the panel’s 
recommendation and shall notify all parties in writing.  
Notification to the student shall include information about 
the appeal process and the name and address of the 
university appeals administrator.  If the student does not 
file an appeal within five days, the decision of the dean 
shall be final. When a student is involved in an academic 
misconduct case outside their home college, the dean of the 
college, shall forward a copy of the final recommendation 
to each student’s home college CCA within ten days after 
approval of resolution.  
 

 
(c) Records relating to an academic disciplinary action are 

maintained by the OUJA and the appropriate college office 
as education records separate from a student’s academic 
record and are subject to the protections and release 
provisions by the FERPA. 

 
(4) Disciplinary sanctions for academic misconduct 

 

Sanctions shall be imposed according to the severity of the misconduct.  Multiple 
sanctions may be imposed should the behavior call for the imposition of a more 
severe response.  In all cases, the university reserves the right to require 
counseling or testing of students as deemed appropriate.  Definitions of 
disciplinary sanctions include the following: 
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(a) Academic action 
 

Includes altering a grade or assigning a failing grade for the assignment, 
examination, or the course. 

 

(b) Disciplinary report reprimand 
 

Notifies the student in writing that the misconduct and sanction will be 
recorded in a disciplinary file and if misconduct recurs may be taken into 
consideration in determining further sanctions. 

 

(c) Probation 
 

Imposes specific restrictions or places extra requirements on the student 
for a specified period.  These may vary with each case and may include 
action not academically restrictive in nature, such as restriction from 
participation in college activities or other requirements.  Disciplinary 
action should be consistent with the philosophy of providing constructive 
learning experiences as a part of the probation.  A student may be required 
to meet periodically with designated persons.  Any further misconduct on 
the student’s part during the period of probation may result in disciplinary 
suspension or dismissal. 

 
(d) College suspension 

 
Prohibits the student from attending and/or enrolling in courses within a 
particular academic college for a specified period of time. The student 
may enroll in courses offered by other academic colleges. The sanctioning 
administrator shall determine the effective beginning and ending date of 
the suspension.  .   
 

(e) University Suspension 
 
University suspension prohibits the student from being present on 
specified university owned, leased, or controlled property without 
permission of the sanctioning administrator or his or her designee for a 
specified period of time.  The sanctioning administrator shall determine 
the effective beginning and ending date of the suspension.  Students 
placed on university disciplinary suspension must comply with all 
suspension requirements.  A student seeking to attend the university after 
the conclusion of his or her suspension shall first request permission to re-
enroll from the OUJA and then apply for readmission to his or her college. 
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(f) College dismissal 

 
Permanently prohibits the student from attending and/or enrolling in 
classes in a particular academic college. The student may continue 
attending classes in other academic colleges.  
 

(g) University Dismissal 
 
Permanently prohibits the student from attending class at the university 
and from re-enrolling at the university.  

 
(h) Educational Sanctions or responses 

 
Sanction designed to develop the student’s behavior, by incorporating 
values of the University community and allow an opportunity for students 
to grow as responsible members of the University community. This may 
include service to the college and restrictions on the right of access to the 
college or university. 

 

(C)      Nonacademic misconduct 

 

(1)       Report nonacademic misconduct 
 

All instances of alleged nonacademic misconduct shall be reported to the director of the 
OUJA. Matters involving Title IX will be referred to the Title IX Coordinator or designee. 
Any student found to have engaged in prohibited conduct, as defined in this SCOC, while 
within the university’s jurisdiction shall be subject to disciplinary action by the 
university. 

 

(1) Sexual Harassment 
 
If the OUJA receives any allegation of misconduct that meets the definition of 
sexual harassment as set forth in institutional policy on sexual harassment 
identified in the definition of harassment, below, then the director of the OUJA 
shall: 
(a) Report the allegation to the university’s Title IX coordinator and provide 

any supplementary or continuing reports that the Title IX coordinator 
requests; 

(b) Inform the sexual harassment complainant that the allegation constitutes a 
sexual harassment complaint, meaning that the sexual harassment 
complainant will have the right to appeal the outcome; and,  
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(c) Keep the sexual harassment complainant sufficiently informed of the 
progress of proceedings so that the sexual harassment complainant can 
exercise the right to appeal. 
 

(2) (2) Nonacademic misconduct definitions 
 

(a) Aiding and abetting misconduct 
 

Helping, procuring, or encouraging another person to engage in 
nonacademic misconduct. 

 

(b) Alcoholic beverages, unauthorized use 
 

Possessing or consuming alcoholic beverages on campus in unlicensed 
facilities, except during events or in circumstances authorized by 
university officials; failing to comply with state law or university policy 
regarding use, transportation, or sale of alcoholic beverages. 

 

(c) Destruction of property 
 

Damaging, destroying, defacing, or altering the property of the university 
or the property of another person or entity. 

 
(d) Dishonesty and misrepresentation 

 
Intentionally furnishing false written or oral information including false 
identification to university officials, faculty, or staff; forgery, alteration, or 
misuse of university documents or records. 

 
(e) Disruption or obstruction 

 
Disrupting, obstructing, or interfering with university functions, activities, 
or the pursuit of the university mission, including, teaching, research, 
administration, or disciplinary proceedings. 

 
(f) Disturbing the peace 

 
Disturbing the peace of the university, including disorderly conduct, 
failure to comply with an order to disperse, fighting, or public 
intoxication. 
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(g) Drugs or narcotics 
 

Manufacturing, distributing, buying, selling, offering for sale, or 
possessing any illegal drug or narcotic including:  anabolic steroids, 
barbiturates, hallucinogens, amphetamines, cocaine, opium, heroin, or 
marijuana or illegal use or distribution of prescription medication.  Proper 
use of substances prescribed to a student by a physician is exempt. 

 

(h) Failure to comply or identify 
 

Failure to comply with the directions of a university official or any law 
enforcement officer acting in the performance of their duties or posted 
or written rules;  includes failure to evacuate during an emergency and 
failing to identify oneself to any of these persons when requested to do 
so as a part of thei performance of their duties. 

 

(i) Failure to comply with sanctions 
 

Failure to comply with sanctions imposed in accordance with the 
procedures described in this Code of Conduct. 

 
(j) False charges or statements 

 
Intentionally making false charges or allegations of misconduct, including 
making or providing false statements as a part of an investigation or at 
university judicial hearings. 

 

(k) False report of emergency 
 

Causing, making, or circulating a false report or warning of a fire, 
explosion, crime or other catastrophe or emergency; including activating 
a false fire alarm. 

 

(l) Harassment or Discrimination 
 

Conduct that has the purpose or foreseeable effect of unreasonably 
interfering with an identifiable individual’s work or academic performance 



23 
 

or of creating an intimidating, hostile or offensive work or learning 
environment for that individual; includes Conduct that violates the 
University Policy on Non Discrimination, the University Policy on 
Discriminatory Harassment, the University Policy on Sexual Harassment, 
and the University Policy on Sex Offenses.   

i. Discriminatory Harassment is conduct that has the purpose or 
foreseeable effect of unreasonably interfering with an identifiable 
individual’s work or academic performance or of creating an 
intimidating, hostile or offensive work or learning environment 
and is based on the targeted individual’s perceived or actual race, 
color, religion, national origin, ancestry, disability, medical 
condition, genetic information, marital status, sex, age, sexual 
orientation, veteran status, or gender identity and expression. 

ii. Discrimination takes place when an individual receives negative 
or adverse treatment based on perceived or actual race, color, 
religion, national origin, ancestry, disability, medical condition, 
genetic information, marital status, sex, age, sexual orientation, 
veteran status, or gender identity and expression and the conduct 
denies or limits the individual’s ability to obtain the benefits of 
university’s programs or activities. 
 

Either the institutional policy on sexual harassment (Administrative 
Memo #60) or the policy statement on discriminatory harassment 
(Administrative Memo #108). Both can be found at: 

 
(m) Hazing 

 
 
Hazing generally means any act which endangers the mental or physical 
health or safety of a student, for the purpose of initiation, admission into, 
affiliation with, or as a condition of continued membership in a group or 
organization.  Failure to comply with rule 3361:40-3-12 of the 
Administrative Code, or state law regarding hazing is prohibited. 

 
(n) Misuse of Identification documents 

 
Unauthorized transferring, lending, using or altering a university 
identification card or any other record or instrument of identification. 

 
(o) Misuse of Univeristy Information Techonology 

 
Theft, misuse or illegal use of university information technology 
resources such as computer hardware or software, electronic mail or 
information, podcasts, voice mail, telephone, fax, including: 
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(i) Unauthorized entry into a file to use, read or change the contents, 
or for any other purpose. 

 

(ii) Unauthorized transfer or distribution of a file. 
 

(iii) Unauthorized use of another individual’s identification and 
password. 

 

(iv) Use of information technology to interfere with the work of 
another student, faculty member, or university official or with 
normal operations of the university. 

 

(v) Use of information technology for unauthorized posting of 
copyrighted materials or obscenities. 

 

(p) Violation of Federal, State, or Local Law 
 

Violation of any federal, state, or local law where the effect is 
interference with university activities or an identifiable individual’s 
university work or academic activities. 

 

(q) Physical abuse or harm 
 

Acts which cause or reasonably could cause physical harm to any person 
or to oneself are prohibited.  Actions that specifically threaten or cause a 
person to reasonably believe that the offender may cause physical harm 
are also prohibited.  Examples of prohibited behavior include sex offenses 
assault, battery, stalking, telephone harassment, sex or gender-based 
violence, sexual assault, sexual harassment, rape, threats, intimidation, 
physical abuse of one’s self or another, verbal abuse, dating  violence, 
domestic violence, and any other conduct which specifically threatens 
the health or safety of any person. 

 

(r) Violation of Probation, 
 

Violating the SCOC while on university disciplinary probation or violating 
the specific terms of that probation. 
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(s) Unauthorized use property or services,  
 

Unauthorized use or possession of property or resources of the university 
or of any person or entity. 

 

(t) Public endangerment 
 

Actions endangering others, including:  dropping objects from buildings, 
activating a false fire alarm, or tampering with safety equipment. 

 

(u) Residence hall rules and regulations 
 

Violating the terms and conditions of the university housing agreement 
or of published rules and regulations of the office of resident education 
and development, or the office of housing or its dining facilities. 

 

(v) Retaliation, intimidation 
 

Threats or acts of retaliation or intimidation made to another person in 
response to the implementation of the SCOC or university rules and 
policies. 

 

(w) Misuse of safety equipment,  
 

Unauthorized use or alteration of fire fighting equipment, safety devices, 
fire alarms, fire extinguishers or other emergency safety equipment. 

 

(x) Smoking policy 
 

Violating the university smoking regulations set forth in rule 3361:10-17-
06 of the Administrative Code.  Paragraph (B)(1) of that rule states:  
“Effective January 1, 2006, smoking shall be prohibited inside buildings, 
athletic facilities, and vehicles owned, operated or leased by the 
university of Cincinnati. Smoking shall also be prohibited within twenty-
five feet of all university building entrances, exits, air intakes and 
operable windows. Smoking shall not be permitted on any bridge, 
overpass or enclosed walkway.” (www.uc.edu/trustees/rules). 
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(y) Theft or receipt of stolen property 
 

Theft of property or services of the university or of any person or entity. 
Unauthorized possession of property known to be stolen or that may be 
identified as property of the university or of any person or entity. 

 

(z) Trespass and unauthorized access 
 

Unauthorized access into or onto any university building, room, structure 
or facility, or property of the university or any other entity. 

 

(aa) Unauthorized us of university keys 
 

Unauthorized use, distribution, duplication or possession of any keys 
issued for any university building, laboratory, facility, room, or vehicles. 

 

(bb) University policies or rules 
 

Any violation of published university Rules or Policies.  University Rules 
can be found at: http://www.uc.edu/trustees/rules/.  University Policies 
can be found at http://www.uc.edu/about/policies/default.html. 

 

(cc) Weapons 
 

Use, storage, or possession of a firearm, explosive device of any 
description, ammunition or anything used to threaten, harm, or disrupt 
the university community including but not limited to, firecrackers, 
compressed air or spring activated guns, pellet guns, BB guns, paintball 
guns, water guns, nurf guns and knives of any type or any other items 
which would reasonably be deemed threatening by a reasonable person. 

 

(4) (3)     Hearing procedures for nonacademic misconduct 
 

(a) Complaint and notice 
 

http://www.uc.edu/trustees/rules/
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(i) Complaint 
 

Any person, department, organization or entity may file a 
complaint with the OUJA alleging a violation of the SCOC by 
a student or student organization.  Complaints filed against a 
student organization shall be filed in the office of student 
activities and leadership development.  The OUJA, upon 
receipt of a citation or report from the university of Cincinnati 
police department or Cincinnati police department, may initiate 
a complaint on its own. 
In complaints involving harassment or discrimination, both the 
Complainant and the Respondent shall receive concurrent 
notice of the complaint.  
 
The Title IX Coordinator or designee will conduct an 
investigation of Title IX matters--matters related to sex or 
gender based harassment or discrimination--prior to the 
initiation of the OUJA adjudication process. 
 
In harassment or discrimination matters not involving Title IX 
the OUJA shall conduct an investigation prior to the initiation 
of the OUJA adjudication process. 

 

(ii) Notice 
 

(a) After reviewing a complaint, the Director of the OUJA or 
designee initiates the disciplinary process by giving the student 
or student organization written notice of the alleged violations.  
The written notice shall describe the day, time, and location of 
the alleged violations and inform the student or student 
organization about the reported circumstances underlying the 
alleged violations.  The notice shall state the date, time, 
location of the procedural review, and the name of the review 
administrator. 

(b) In complaints involving harassment or discrimination, both the 
Complainant and the Respondent will receive notice of the 
opportunity to meet with the OUJA designee. 

 

 

(iii) Procedural review  
 

(a) In complaints involving harassment or discrimination, the 
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purpose of the procedural review is to allow both the 
Complainant and the Respondent the opportunity to review 
the alleged violation(s) and ask questions about the 
disciplinary process. Both the Complainant and the 
Respondent will receive concurrent notification of their 
right to a procedural review. Complaints involving 
harassment or discrimination are heard by an administrative 
review committee (ARC), regardless of whether the 
Complainant or Respondent appears at the procedural 
review. Only the ARC will determine whether a policy 
violation occurred. If the Respondent chooses to accept 
responsibility, they may do so either in person to the ARC 
or via a written statement which will be submitted to the 
ARC. In complaints involving harassment or discrimination 
where multiple students or student organizations are 
charged, students or student organizations charged in the 
same incident will have separate ARC hearings. In Title IX 
cases the Title IX Coordinator or designee may recommend 
to the Director of OUJA that the cases be separated or 
heard together. 
 

(b) The purpose of the procedural review in matters not 
involving harassment or discrimination is to review the 
alleged violations, provide an explanation of the 
disciplinary process, discuss the student's or student 
organization’s options for resolution, receive the range of 
sanctions if responsible, determine responsibility, and 
advise the student or student organization of the review 
administrator’s recommended sanctions for the alleged 
violations if found responsible.  

 
(c) The accused Students or student organizations may elect to 

have an adviser present who may counsel but not actively 
participate as a spokesperson or vocal advocate in the 
proceeding.  The accused student Students or student 
organizations are required to notify the review 
administrator 24 hours prior to the procedural review if the 
adviser is an attorney. 
 

(d) Procedural reviews may be rescheduled at the discretion of 
the review administrator. 

 

(e) If a an accused student or student organization fails to 
appear at the procedural review, the director of the OUJA, 
may schedule an administrative review committee (ARC) 
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hearing. 
 

 

(f) Notwithstanding the provisions above, the director of the 
OUJA may schedule an ARC without conducting the 
procedural review with the student. 

 

(iv) Selection of hearing option  Options for resolution through 
procedural review 

 

(a) A student or student organization may be found to be not 
responsible following a procedural review. If a student or 
student organization is found not responsible, their case will 
be considered resolved and closed. 
 

(b) If a student or student organization is found to be 
responsible, then no later than three days from the review 
administrator’s written notice of the recommended sanction, 
the accused student or student organization shall notify the 
review administrator in writing whether the student or 
student organization: 

 
i. Admits Accepts responsibility to for the violations and 

agrees to accept the sanctions imposed by the review 
administrator; or 
 

ii. Admits Accepts responsibility but disputes the proposed 
sanction and requests that the sanction be determined by 
an ARC; or 

 
iii. Denies Does not accept responsibility and requests a 

hearing before an ARC. 
 

(c) If the accused student or student organization fails to notify 
the review administrator of the option selected within three 
days of the procedural review, an ARC hearing will be 
scheduled. 

 

(d) The OUJA encourages students or student organizations 
charged in the same incident and who choose to have an 
ARC Hearing, to have their cases consolidated.  The OUJA 
reserves the right to require consolidation of hearings. 
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(b) Resolution by administrative review committee hearing 

 

(i) Administrative Review Committee members 
 

(a) A pool of members shall be made available to serve on the 
ARC.  This pool shall consist of: five faculty and staff 
selected by the director of the OUJA in consultation with 
academic colleges, no fewer than ten student 
representatives selected by the OUJA in consultation with 
student government association, and no fewer than four 
graduate or professional students selected by the OUJA in 
consultation with the graduate student governance 
association. 

 
The ARC shall consist of the hearing chair, two faculty or 
staff selected from the ARC pool, and four undergraduate 
student representatives selected from the ARC student pool 
for undergraduate cases or two graduate students selected 
from the ARC student graduate pool for graduate cases. 
The ARC will receive at least annual training on issues 
related to harassment and discrimination as well as annual 
training on how to conduct the hearing process. 

 
(b) The hearing chair shall be the director of the OUJA or the 

director’s designee. 
 

(c) A quorum is present for undergraduate cases when the 
hearing chair, one faculty or staff, and three student 
representatives are present.  A quorum is present for 
graduate cases when the hearing chair one faculty or staff 
and two student representatives are present.  The hearing 
chair will only vote in the case of a tie by the committee. 

  
(d) The complainant or accused may challenge participation of 

any committee member on the grounds of conflict of 
interest.  Challenges must be submitted in writing to the 
hearing chair within three days of notice of the committee 
composition.  The challenge must specify reasons that 
would prevent the individual from being unbiased with 
respect to the hearing proceedings.  The hearing chair shall 
decide whether the challenge has merit.  If the challenge is 
granted, a substitute will be appointed and the same option 
to challenge shall exist.  If the hearing chair is challenged, 
the dean of students shall determine the validity of the 
challenge and either replace or retain the hearing chair. 
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(ii) Hearing participants 

 
(a) Presence at hearings shall be restricted to the complainant 

and accused involved except as otherwise noted.  The ARC 
hearing shall be closed to the public. 

 
(b) The complainant and accused may elect to have an adviser 

present who may counsel but not actively participate as a 
spokesperson or vocal advocate in the hearing.  The 
complainant and the accused are required to notify the 
hearing committee chair 24 hours prior to the hearing if the 
adviser is an attorney.  A student or student organization 
should select an advisor whose schedule allows attendance 
at the scheduled date and time for the ARC hearing because 
delays will not normally be allowed due to the scheduling 
conflicts of an advisor. 

 
(c) The university ombuds may be present as an observer. 

 
(d) If either party chooses not to attend the hearing, his or her 

notarized written statements shall be reviewed and 
evaluated based on the information available. 

 
(e) Witnesses are strongly encouraged to be present for 

hearings. Both parties will be afforded the same 
opportunities to have witnesses present for hearings. Both 
parties must disclose to the hearing officer the identity of 
the witnesses, a summary of what each witness will speak 
to, and submit any other evidence at least ten (10) calendar 
days prior to the hearing. The hearing chair will provide a 
list of the witnesses and any other submitted evidence to 
the parties generally 5 calendar days prior to the hearing. 
The hearing chair, in consultation with the ARC, reserves 
the right to limit the number of witnesses. Witnesses shall 
be present only when giving testimony.  However, if they 
are unable to attend, notarized statements may be 
submitted. 

 
(f) The hearing chair reserves the right to make appropriate 

accommodations to secure the safety and comfort of all 
parties and witnesses during a judicial proceeding. 

 
(g) If the hearing chair elects to accept a witness's notarized 

written statement in lieu of in-person testimony, the 
identity of the witness and his or her statements shall will 
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be fully disclosed to the other party and they shall be given 
the opportunity to respond to such statements.  

 
 

(iii) Hearing procedures 
 

(a) Committee hearings shall be recorded by the university.  
Committee deliberations shall not be recorded.  Any record 
of the hearing shall remain the property of the university.  
Either party may have post-hearing access to the recorded 
hearing.  However, to maintain confidentiality, students are 
not permitted an audio copy of the recorded hearing. 

 
(b) The hearing chair, in consultation with the ARC, shall have 

the right to determine the acceptability of testimony and 
other evidence during the hearing based on relevance of 
information to the allegations, and may place time 
limitations on testimony and on closing comments. 

 
(c) The accused and the complainant shall have the right to 

submit evidence and written questions to be asked of all 
adverse witnesses who testify in the matter.  The hearing 
chair, in consultation with the ARC, has the right to review 
and determine which written questions will be asked. 

 
(d) Both sides shall be given an opportunity to present a 

closing statement.  At the close of the hearing, the ARC 
shall deliberate privately to determine whether the accused 
violated the SCOC. 

 
(iv) Post-hearing procedures 

 
(a) The ARC will seek to reach consensus in adjudicating 

cases. In the event there is no consensus, a majority vote 
will determine the outcome. In the event of tie votes, the 
hearing chair will render a vote. The parties will receive 
concurrent written notice of the outcome, consistent with 
federal and state law.  

 
(b) The hearing chair shall send the ARC’s final 

recommendation to the dean of students/AVP for student 
life and to the student three days after the hearing. 

 
(c) Within three days after receipt of the ARC’s 

recommendations, the dean of students shall provide 
written notice to the parties, consistent with applicable 
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federal and state laws and the director of the OUJA of the 
decision to: 

 
(i.) Concur, 

 
(ii.) Modify sanction or, 

 
(iii.)  Send back to the ARC for further review and 

recommendation 
 

a. Should a matter be sent back to ARC, the dean 
of students shall allow an additional ten  
calendar days for the review. 

b. Upon receipt from ARC of their finding, the 
process shall begin again at (c.), above. 

c. Upon receipt for the second time from the ARC, 
the Dean of Students will make a final decision 
to concur or modify recommendations. 

 
(d) If the student does not appeal a sanction within five days, 

the sanctions approved by the dean of students shall take 
effect. 
 

(e) In complaints involving harassment or discrimination both 
the Complainant and Respondent have the right to file an 
appeal. 

 
(f) Records relating to a disciplinary action are maintained by 

the director of the OUJA as educational records and are 
protected by FERPA. 

 
(g) Victims of violent crimes crimes of violence or sexual 

violence, including violent crimes as defined in the section 
2901.01 of the Revised Code, may will receive concurrent 
notification  be informed of results of the campus 
disciplinary proceedings. 

 
(3) Sanctions and interim measures for nonacademic misconduct 

 

(a) The university may impose interim measures (e.g., cease and desist, 
restriction from dining halls, residence halls or specific buildings, no 
contact) to protect the rights and ensure the safety or address the 
concerns of students, staff, faculty, and the university community. 
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(b) Sanctions shall be imposed according to the severity of the misconduct.  
Multiple sanctions may be imposed should the behavior call for the 
imposition of a more severe penalty. Remedies also may be provided to 
the parties or the campus community, as appropriate. In all cases, the 
university reserves the right to require counseling and testing of students 
as deemed appropriate.  
 

(c) Implementation of sanctions is immediate or as defined. 
 

(d) Alcohol or drug possession disclosure 
 

(i) The University of Cincinnati may notify the parents or guardians 
of any student who is under the age of 21 and who has been found 
to be in violation of the SCOC with respect to any federal, state, or 
local law or university policy governing the use or possession of 
alcohol or a controlled substance. 

 
(ii) Students will receive copies of notification letters sent to their 

parents or guardians. 
 

(iii) The university also reserves the right to make any other parental 
disclosures as permitted by FERPA. 

 
(iv) In complaints involving crimes of violence and sexual violence, 

the complainant will receive written notification of sanctions that 
the respondent may receive, consistent with federal and state law.  

 
(v) Definitions of disciplinary sanctions include the following: 

 

(a) University disciplinary reprimand 
 

Notifies the student in writing that his or her behavior is 
unacceptable and that any other violation may warrant further 
sanctions. 

 

(ii) University disciplinary probation 
 

Imposes specific restrictions or places extra requirements on the 
student for a specified period.  These may vary with each case and 
may include restrictions related to participation in intercollegiate 
athletics, extracurricular and residence life activities.  Such 
restrictions may also involve other requirements not academically 
restrictive in nature.  They should be consistent with the 
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philosophy of providing constructive learning experiences as a part 
of the probation.  A student may be required to meet periodically 
with designated persons.  Any further misconduct on the student’s 
part during the period of probation may result in disciplinary 
suspension or dismissal. 

 
(iii) University disciplinary suspension 

 
Prohibits the student from attending the university and from being 
present without permission of the director of the OUJA or his or 
her designee on any university owned, leased, or controlled 
property for a specified period of time.  University disciplinary 
suspensions shall have effective beginning and ending dates.  
Students placed on university disciplinary suspension must comply 
with all suspension requirements.  A student seeking to attend the 
university after the conclusion of his or her suspension shall first 
request permission to re-enroll from the OUJA. 

 
(iv) University disciplinary dismissal 

 
Permanently prohibits the student from attending the university 
and from being present, without permission, on any university 
owned, leased, or controlled property. 

 
(v) Other disciplinary educational sanctions 

 
Sanctions designed to develop the student’s behavior include: 
service to the university or university community; restrictions on 
the right of access to campus facilities, events, and student 
organizations; restitution for damage or expenses caused by the 
misconduct; and referral for psychological or psychiatric 
evaluation or other educational or developmental programs. 

 
(vi) Interim or emergency suspension 

 
(a) An interim or emergency suspension is an interim action, 

effective immediately, designed to prohibit the presence of 
the student or student organization on campus and from  
participating in any university-related activities, registered 
student organization activities, and academic coursework 
until the student’s disciplinary case can be resolved in 
accordance with prescribed disciplinary procedures.  Such 
action shall be taken when the vice president for student 
affairs and services or his or her designee has reasonable 
cause to believe that the student’s presence on university 
owned, leased, or controlled property or at a university-
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related or registered organization activity poses a 
substantial threat to the health or safety of others or to 
property.  An interim or emergency suspension begins 
immediately upon written notice by the vice president for 
student affairs and services or designee and restricts a 
student’s physical access to campus if deemed necessary in 
order to: 

 
(i.) Maintain order on university property and 

campuses. 
 

(ii.) Preserve the orderly functioning of the university 
and the pursuit of its mission. 

 
(iii.) Stop interference in any manner with the rights of 

citizens while on university owned, leased, or 
controlled property, while on professional practice 
assignment or while representing the university. 

 
(iv.) Stop actions that threaten the health or safety of any 

person including oneself. 
 

(v.) Stop actions that destroy or damage property of the 
university or of any member of its community. 

 
(b) Interim or emergency suspension may be imposed pending 

the application of the disciplinary process.  A disciplinary 
hearing shall be scheduled by the university without undue 
delay.  The student may, within three (3)  business calendar 
days of the imposition of the suspension, petition the vice 
president for student affairs and services for reinstatement 
during the interim period prior to the hearing.  The petition 
must be in writing, and must include supporting 
documentation or evidence that the student does not pose, 
or no longer poses, a significant risk of substantial harm to 
the health or safety of others or to property. A hearing on 
such petition will be conducted without undue delay by the 
vice president for student affairs and services or his or her 
designee. The purpose of this hearing will be to determine 
if the interim suspension shall remain in effect, be 
modified, or be revoked pending a disciplinary hearing.  
In interim suspension related to harassment or 
discrimination matters, complainant will be notified of the 
petition and be provided the opportunity to provide a 
response. The Complainant will be allowed to participate in 
any hearing where the Respondent is allowed to participate. 
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The Complainant and Respondent will receive concurrent 
written notification of the outcome of the hearing. The 
complainant’s role in the interim suspension process may 
be limited consistent with federal and state laws.  
 

(4) Sanctioning of student organizations 
 

(a) When a student organization is charged with a violation of the SCOC, the 
director of student activities and leadership development or the 
appropriate administrators at Raymond Walters college, Clermont college, 
and the college of applied science will consult with the appropriate student 
organizations and activities governing board to determine whether the case 
should be referred to the appropriate governing body or handled 
administratively. They may also determine that specific members or 
officers of the organization should it will be referred for disciplinary 
action under the SCOC procedures. 

 
(b) Student organizations found responsible for violation of SCOC shall be 

subject to sanctions including termination of university registration, 
restriction on of or suspension of the use of university facilities or 
services, suspension of the privilege to sponsor activities or fundraising 
events, the loss of university funds, and restitution for damage.  These 
sanctions may be imposed by the student organization’s governing board 
or by the appropriate administrative unit. Educational sanctions may also 
be imposed. 

 
(c) When a social Greek organization is charged with a violation of the 

SCOC, the director of OUJA and the director of student activities and 
leadership development shall consult with the Greek affairs adviser to 
determine whether the case should be referred to the appropriate judicial 
body (e.g., interfraternity council, panhellenic) or handled 
administratively. If a case is referred to a judicial body and it is 
determined that a violation has occurred, the judicial body may 
recommend to the Greek affairs adviser a sanction which may include a 
written reprimand, probation, denial of pledging rights, restitution for 
damages, or termination of university registration. The Greek affairs 
adviser shall consult with the director of student activities and leadership 
development to determine the sanction to be imposed. The Greek affairs 
adviser shall send written notice of the sanction to the Greek organization 
and shall send written notice of the charges and the sanction to the 
national organization. 

 

 
(D)      Appeal process 
 

(1)       Filing an appeal 
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(a) A student or student organization found to be responsible for either an 

academic or nonacademic violation of the SCOC shall have the right to 
appeal. and as to allegations of sexual harassment, whether the finding is 
responsible or not responsible, a sexual harassment complainant shall also 
have the right to appeal. An appeal must be submitted in writing to the 
director of the OUJA within five days of receipt of the sanction decision letter. 
Upon receipt of the appeal, the director of the OUJA will forward the appeal 
along with the student’s file to the University Appeals Administrator (UAA), 
appointed by the vice president for student affairs and services. 

 
(b) A student or student organization or sexual harassment complainant may 

challenge participation of the UAA on the grounds of conflict of interest.  
Challenges must be submitted in writing to the director of the OUJA along 
with the appeal within the five days.  The challenge must specify reasons that 
would prevent the individual from being unbiased with respect to the hearing 
proceedings.  The director of the OUJA, in consultation with the Dean of 
Students/AVP for student life, shall decide whether the challenge has merit.  If 
the challenge is granted or if there is an inherent conflict of interest with the 
UAA, a substitute will be appointed by the vice president for student affairs 
and services, and the same option to challenge shall exist.   

 
(c) In appeals involving harassment or discrimination, both the complainant and 

respondent may challenge participation of the UAA on the grounds of conflict 
of interest as per the process outlined in (b), above. 

 
(2)       Grounds for appeal.  The only permissible grounds for appeal shall be that: 

 
(a) New information was discovered, which was not available at the time of 

the hearing, and such evidence could affect the decision in the case; 
 

(b) A substantial procedural error occurred in the process, which affected the 
decision in the case; or 

 
(c) A sanction of suspension or dismissal from the university was imposed 

and is not commensurate with the violation. Lesser sanctions cannot be 
appealed, except that a sexual harassment complainant may appeal any 
sanction on grounds that the sanction is not commensurate with the 
violation.   

 
(d) In appeals involving crimes of violence or sexual violence, any sanction 

may be appealed by either the complainant or respondent on the grounds 
that the sanction is not commensurate with the violation. 

 
(3)       Procedure. 
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(a) The UAA shall review all appeals. All steps in the appeal process shall 
occur without unnecessary delay. 

 
(b) The UAA shall review the appeal for appropriate grounds and shall reject 

and return to the student any appeal deemed groundless, with a brief 
written explanation of the reason the appeal was rejected.  That decision 
shall be final. 

 
(c) In appeals involving harassment or discrimination, both the Complainant 

and Respondent will be notified of an appeal that is deemed groundless. 
 

(d) If the UAA determines that the new information described in the appeal 
was not available earlier and could affect the decision or that a substantial 
procedural error occurred in the process which could have affected the 
decision in the case, the UAA shall charge the ARC or CHP to hold a 
limited hearing for the sole purpose of reviewing the new information or 
correcting the procedural error.  The hearing shall be limited in scope.  It 
shall not include any review of evidence or testimony or modification of 
factual conclusions reached in the original hearing, unless they are 
affected by the new information or by the procedural error. The appeal and 
complete hearing file shall be provided to the ARC or CHP. 

 
(e) If members of the ARC or CHP, which initially heard the complaint, are 

not available for continued service, substitute members will be selected by 
the director of the OUJA from the original pool or by the CCA.  The UAA 
is not a member of the ARC or CHP and does not participate in the review 
process. 

 
(f) Following this limited hearing, the ARC or CHP shall submit a report and 

possibly a revised recommendation to the UAA.  The UAA shall review 
the file and recommendation.  If it is the opinion of the UAA that the new 
evidence was considered or the procedural error corrected, the UAA shall 
forward the recommendation to the appropriate dean.  If the UAA 
determines that the ARC or CHP failed to correct the procedural error or 
failed to consider the new evidence, the UAA shall return the matter to the 
ARC or CHP with instructions to reconsider. 

 
(g) For appeals of suspension for academic or non-academic matters based on 

a claim that the sanction is not commensurate to the violation, the UAA 
shall review the file and issue a final decision to concur with or modify the 
sanction, then send the file to the appropriate Dean.   

 
(h) For appeals of dismissal based on a claim that the sanction is not 

commensurate to the violation, the UAA shall review the file and issue a 
final decision to concur with or modify the sanction, then send to file to 
the appropriate vice president.   
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(i) For appeal by sexual harassment complainants that a sanction is not 

commensurate with the offense, the UAA shall review the file and issue a 
final decision to concur with or modify the sanction, then send the file to 
the AVP/Dean of Students and for sanctions of dismissal to the Vice 
President for Student Affairs. 

 

(j) For appeals that a sanction is not commensurate with the offense, the 
UAA shall review the file and issue a final decision to concur with or 
modify the sanction, then send the file to the Dean of Students and for 
sanctions of dismissal to the Vice President for Student Affairs and 
Services. 

 
(k) The student can continue in his/her courses without prejudice or 

interruption until the appeal is final. 
 

(4)       Final Decision 
 

(a) The appropriate vice president or dean shall accept, reject or modify the 
recommended sanction and notify all parties in writing of the final decision. 
The final decision vrests with: the dean of students for nonacademic 
misconduct sanctions other than dismissal; the vice president for student 
affairs and services for nonacademic misconduct sanctions of dismissal; the 
college deans for academic misconduct sanctions other than dismissal; the 
provosts for academic misconduct sanctions of dismissal.  
 

(b) In appeals involving harassment or discrimination, the Complainant and 
Respondent will receive concurrent notification in writing of the final 
decision. 

 
 
Approved by the University of Cincinnati Board of Trustees June 26, 2012. 

 

Published by the Division of Student Affairs and services 

 

Reference University Rule 3361:40-5-05, located in the Langsam Library, Board of Trustees 
Office, Office of the Vice President for Student Affairs and Services, and college offices. 
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naab + griggs platform
   slashing textbook costs

Students are tired of selling back their textbooks for pennies on the dollar. 
Our proposed solution: starting a physical textbook exchange. Students 
will be able to turn their books in to the library for “textbook points”, and 
use the points to buy their textbooks for the following semester. We will 
also partner with deans and professors to refrain from issuing the newest 
edition of a text every year, and from listing a textbook as “required” on a 
syllabus if it isn’t truly needed.

Source: USA Today

   empowering a culture of consent

Sexual violence is a huge (and often silent) issue that affects our campus, and it’s our responsibility to be a part of the 
solution. As a part of emphasizing a culture of consent on our campus, we will help bring education and training that 
will empower every student to actively prevent sexual assault. We will work with the Women’s Center, Title IX office, 
and advocacy groups to start a campaign that focuses on bystander intervention tactics at Bearcat Bound Orientation, 
with the Greek Life office, and with local bar staff.
Source: US Department of Justice

   real world 101

Co-op students get plenty of help writing 
resumes, and finance majors have been 
taught the ins-and-outs of their student 
loans. Other students may not receive any 
formal guidance on topics that are essential 
for success beyond college. We’ll make 
sure that professional development and 
financial literacy are emphasized in Learning 
Communities with all students, regardless 
of major.

   taking a stand for mental health

 APPROX 28% OF STUDENTS 
ARE REQUIRED TO 
TAKE A PROFESSIONAL 
DEVELOPMENT COURSE

NO STUDENTS
ARE REQUIRED TO 
TAKE A FINANCIAL
LITERACY COURSE

1 IN 5 COLLEGE WOMEN

AND 1 IN 16 COLLEGE MEN

EXPERIENCE COMPLETED OR
ATTEMPTED SEXUAL ASSAULT
WHILE IN COLLEGE

AN ESTIMATED 
50% OF

TRANS PEOPLE 
EXPERIENCE

SEXUAL ABUSE 
OR ASSAULT

IN THEIR LIFETIME

UC is the only public university in the state of Ohio 
that does not offer free individual mental health 
sessions to all students. Costs should not prevent 
students from seeking help. We’re determined for 
students to get the help they need through the use 
of 5 free sessions for students each year.

Source: Original Research (University Websites)

Source: Based on enrollment numbers, UC Fact Sheet



platform, continued
   learning

CAPSTONE SNEAK PEEK
First-year courses don’t really give students a great picture of what their major is all about. To give younger students a snapshot of what’s to 
come, we’ll implement a week long class shadow program where you can sit in on upper-level courses in any major.

MEET THE NEXT POTUS
Next year the United States will be gearing up for the presidential election. We’ll make sure UC is on the map for presidential candidates during 
their primary campaign trail. #hottestcollegeinamerica

RATE MY CO-OP
We have heard students’ feedback about the Office of Professional Practice and the Career Development Center. As a start, we’ll collaborate 
with these offices to revamp the end-of-co-op survey and find a way for students to share their co-op and internship experiences with other 
students.

EASY ADD, EASY DROP
Students shouldn’t need to trek across campus with a piece of paper in search of multiple signatures to add or drop a class. We will move this 
process online. No more trekking.

   affordability
PUSHING BACK ON TUITION HIKES

If you started at UC five years ago, you would’ve paid $5,700 less in tuition and fees while getting a degree than if you started today. Tuition is 
up 10% and fees have nearly tripled since 2010. The current trend is unsustainable. College affordability for every student is crucial.

FINISH ON TIME
We need a better system for students to track their progress toward graduation, especially when it comes to matching semesterly course 
offerings with degree requirements. In order to avoid the cost of an extra year, we’ll make sure students are provided with the resources to 
graduate on time.

   services
YOUR FLIGHT CONNECTION

Student Government got this service “off the ground” last semester. Currently, students can catch a free ride to CVG Airport after final exams 
in the fall and spring. We propose expanding the program for Spring Break and Thanksgiving Break, as well as providing pick-up service in 
addition to drop-off.

SWIPE-O-BELL
Over the past two years, students have seen their swipes extended to DAAP Cafe and Quick Mick’s. Now what about the restaurants in TUC 
such as Papa John’s, Burger King, and Taco Bell? We know from experience that it’s possible, and we will push to make it happen.

RENTER’S GUIDE FOR OFF-CAMPUS HOUSING
Landlord availability, response time, and follow-through are examples of things students want to know before signing a lease. We will develop 
a platform for students to share their renting experiences with each other.

GTL: GET THAT LAUNDRY
Is there a washer or dryer open? Are your clothes ready? Many universities already have a system in place to let students know, either by text 
or by mobile app. It’s time to connect our laundry rooms to students’ smart phones.

   people
GENDER NEUTRAL SPACES

The students of GenderBloc and the faculty & staff of the LGBTQ Center have been working hard for the past few years to increase the amount 
of gender-neutral housing and bathrooms on campus. We want to help in any way possible to accelerate the creation of these spaces, especially 
in new (temporary and permanent) construction projects. As an example, the Clifton Court Pavilion and Commons Edge classroom trailers don’t 
include gender-neutral restrooms because they’re labeled as “temporary” – even though they will be here for several years.

CLASSROOMS AS SAFER SPACES
Students should feel safe and welcomed at UC, inside and outside the classroom. We will team up with faculty to make sure each instructor 
is equipped with the training to create a safe class environment. This also means more fully funding our social justice resources on campus.

FIGHTING STUDENT HOMELESSNESS
The FAFSA asserts that there are 58,000 homeless students on campuses nationwide. Many members of our UC community find themselves 
in this crisis, but it’s a largely unspoken problem. Amongst homeless students, most of whom belong to marginalized populations, graduation 
rates are significantly lower than rates for students with secure housing. We will work to create an Economic Crisis Response Team that will 
take measures to help a student stay in school through providing temporary meal vouchers, low-cost housing, and information for resources 
in the community.
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