UCUAADA
Meeting Minutes

Monday, April 21, 2008
Officers:
Sherry Spokas, Convener

Amanda Jones, Secretary


Anne Hoehn, Program Chair


Lisa Violand, Member at Large


Denise Gabrelski, Web Master


Kim McGinnis-Hemphill, Awards & Recognition Chair

Next meeting:
Monday, May 12, 2008, 12:00pm-1:00pm, 310 University Pavilion
I.
Announcements

A.  Denise Gabrelski—Elections for the UCUAADA Executive Board will be Survey Monkey.  The position of Convener and Secretary are open.
B.  Kim McGinnis-Hemphill—Advising Award information will go out soon to colleges.  Committee members are needed.  Award is $250 in professional development and $250 other monies which are taxable.
C.  Sherry Spokas—May’s meeting will be part of the Orientation Preparation Training, 12:00-1:00pm in 310 UP.
D.  Anne Hoehn—The CAS Tech Expo will be May 22 at the Duke Energy Convention Center.

II.
Presentations
A. Air Force ROTC—Major Clayton Izumi
The AFROTC program currently has 79 cadets and is growing.  The national average for selection rate is 59% and UC’s rate is 100%.  61% of our cadets are on scholarship.  Junior and Senior year cadets run the cadet corp for real-life leadership experience.  The time requirement is about 4.5 hours for freshmen and 6.5 to 7 hours as an upper classman.  There are several non-mandatory extra-curriculars for AFROTC students.

Only 5% of Air Force officers actually fly.  Several scholarship opportunities are available to cadets both prior to and during college.  Express scholarships are non-competitive.  Cadets receive a stipend and a book allowance.  The first two years of the AFROTC program are no obligation unless you’re on contract for a scholarship.  In Junior year, cadets are placed under contract.  Cadets must be full-time students.

B. Judicial Affairs & OMBUDS—Daniel Cummins & Lillian Santa-Maria

OMBUDS:  They have jurisdiction over anything that touches UC.  Their services are confidential and include conflict resolution, grievance procedures, behavior/confidentiality issues and mediation services.  Once a grievance is formalized, OMBUDS loses jurisdiction.  Everything they do is informal and no records are kept aside from the demographics of contacts they make.  They have just started a Peer Mediation program (unpaid position) called “Just Conversations”.  OMBUDS annual report statistics can show trends in complaints which are then addressed with the appropriate authorities.  OMBUDS will check drafts of student appeals if asked to do so by the student.

Judicial Affairs:  Due process assures students, who are brought forth on allegations, fairness and equal rights.  Allegations of misconduct cannot be kept anonymous as students have a right to confront their accuser.  Nobody’s rights outweigh another’s.  Students have the right to request a copy of and review their file at any time.  Please refer to the revised copy of the Student Code of Conduct.  If your college is interested in creating its own Code of Conduct, be sure to work with Daniel Cummins as the University’s SCOC will supersede.  Any academic violations of the discipline are considered a violation of the SCOC.
