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I. PURPOSE 

The University of Cincinnati (“University”) is often asked to enter into a sponsorship 

arrangement or provide financial support or other resources for an activity, event, or 

program (“University Support”).  The purpose of this Nondiscrimination in Providing 

University Support Policy (“Policy”) is to aid the University in ensuring that its 

sponsorships and other support remain compliant with applicable nondiscrimination laws 

and the Advance Ohio Higher Education Act.  

II. POLICY 

All University Support must align with the University’s Mission Statement, Statement of 

Commitment, rules, and policies. All University Support must also comply with applicable 

federal and state laws, regulations, directives, and orders.   

The University will not provide University Support to any non-University entity, 

organization, or person for any event, activity, program, or organization wherein the 

mission or purpose of the event, activity, program, or organization is based on race, color, 

national origin, ancestry, religion, sex, sexual orientation, and gender identity and/or 

expression, or is otherwise contrary to University rule 10-13-01 regarding non-

discrimination. 

University Support includes entering into a Sponsorship as defined by the University 

Sponsorship Policy (Policy 1.13.2) or providing University funds, goods, resources, or 

https://www.uc.edu/content/dam/uc/licensing/Docs/sponsorship-policy2020.pdf
https://www.uc.edu/content/dam/uc/licensing/Docs/sponsorship-policy2020.pdf


services to a non-University entity, organization, or person. Examples of University 

Support covered by this Policy include, but are not limited to, the following: 

• Paying membership dues; 

• Making a financial contribution; 

• Providing services; 

• Providing materials or other goods; 

• Allowing the use of the University’s name, brand, and other associated marks, 

logos, insignias, seal, designs, and symbols; 

• Reserving a University facility that could not have otherwise been reserved by the 

entity, organization, or person; and/or 

• Advertising in a University or third-party publication, website, social media, or other 

materials. 

III. PROCEDURES 

If a University unit or department is providing University Support in violation of this Policy, 

the unit or department should discontinue the University Support, or seek an exemption 

from the Vice President of Ethics, Compliance & Community Impact.  The unit or 

department should contact the Office of General Counsel, per the Policy for Obtaining 

Legal Advice (Policy 1.14.1) for advice on any legal issues that may arise from cancelling 

existing University Support. 

Questions regarding compliance with this Policy should be directed to the Office of Ethics, 

Compliance & Community Impact.   

For information regarding Sponsorships see University Sponsorship Policy (Policy 

1.13.2).   

https://forms.office.com/r/bANeCVs3n0
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